The study analyses the Organizational Performance antecedents, mainly the mediating role of the Entrepreneurial Orientation in the relationship between the Organizational Learning and the Organizational Performance in small Brazilian enterprises. A confirmatory factorial analysis was performed, through a structural equation modeling (SEM), to test the association between constructs. The results confirmed the hypothesis. The Entrepreneurial Orientation mediation role for the relationship between the Organizational Learning and the Organizational Performance. It was noted, however, that the organizational learning still needs to be better structured regarding formal procedures in those small enterprises researched.
INTRODUCTION
Companies need to constantly adapt their organizational strategies to promote growth and organizational sustainability, as well as to develop competitive advantages. Therefore, the entrepreneurship arises as a viable option for enterprises to achieve the targeted results: sources of sustainable competitive advantage (Dess, Lumpkin & Covin, 1997) .
At first, research on entrepreneurship sought to understand the figure and characteristics of the entrepreneur's profile, and the economic and social environment that favored the emergence of entrepreneurship. From the 1980s, the studies about entrepreneurship change the focus to the entrepreneurial process and after, to the entrepreneurial orientation. (Castanhar, Dias & Hope, 2006) . According to Lumpkin and Dess (1996) , the entrepreneurial orientation (EO) represents the decision-making practices and processes used to act in an entrepreneurial way. The study conducted by Miller (1983) points out this evolution: it changed the focus of analysis from the individual level to the organizational level.
Based on the works of Miller (1983) and of Lumpkin and Dess (1996) it can be understood that the EO represents the decision-making practices and processes used to act in an entrepreneurial way at the organizational level. Moreover, they postulate that five dimensions reflect the EO in organizations: innovativeness, proactivity, risk-taking, autonomy and competitive aggressiveness. (Miller, 1983; Lumpkin & Dress, 1996) . While Miller (1983) proposed the EO´s one-dimensionality (innovativeness, risk-taking and proactivity), Lumpkin and Dess (1996) proposed that the EO is a multidimensional construct that can be manifested in the organization depending on the context and situation (autonomy and competitive aggressiveness). According to the authors, the five dimensions of EO may occur at different times, depending on environmental contingencies. Therefore, faced with different types of opportunities and challenges, the dimensions may or may not manifest. An organization can be considered entrepreneurial when some, and not necessarily all, dimensions of entrepreneurial orientation are developed.
Mainly from this study of Miller (1983) , emerged some studies about entrepreneurial orientation, introducing gradually, a cumulative body of knowledge under development. Also, some research on entrepreneurial orientation turn, more specifically, to the relationship among constructs, these being: organizational performance, organizational learning, market orientation, innovation, among others, as well as to the variables that shape these relations.
These studies suggest that there is a positive relationship between the highest EO of an organization and its best organizational performance (OP), in other words, organizations with a greater entrepreneurial guidance is likely to achieve a greater business performance and consequently, success. Rauch, Wiklund & Lumpkin (2009) conducted a meta-analysis to explore the magnitude of the relationship between entrepreneurial orientation and organizational performance, and evaluate potential moderators that affect this relationship. The results indicated that the correlation of EO with OP is moderately large. The findings of the study reinforce that the dimensions of the EO (innovativeness, proactivity and risk-taking) impact in a balanced way on business performance.
The studies of Fernandes and Santos (2008) Based on the literature of the topic, the first research hypothesis was formulated, taking in consideration the definition of entrepreneurial orientation proposed by Miller (1983) comprised of the dimensions innovativeness, proactivity and risk taking.
H1: The entrepreneurial orientation of the organization is positively related to the organizational performance;
On the other hand, the organizational learning is essential for the survival in a competitive and dynamic environment (Garvin, 1993 ). An organization is considered steered to learning when a continuous improvement process is adopted, by encouraging learning and development for the transformation of structures, attitudes, behaviors Garver, (1993). Slater and Narver (1995) define organizational learning as a knowledge development process that impacts the behavior of a company, especially in relation to organizational performance. For Barney (1991) the knowledge shaped in organizations is an important resource, because it is responsible for generating and sustaining the sources of competitive advantage in companies. For Hanssen-Bauer and Snow (1996) establishing a learning process comprises the fulfillment of some steps: information acquisition, interpretation, focused experimentation, dissemination of experience and knowledge restructuring. And that this relationship is fostered by the EO and the MO. This study provided a better understanding of performance promoters in small enterprises and also contributes with research regarding innovation and EO.
Based on this reasoning, it was developed the following hypothesis:
H2: The organizational learning is positively related to the entrepreneurial orientation;
To the extent that the organizational learning constitutes a cumulative set of knowledge over time, its connection to the organizational performance depends on the establishment of processes that lead to this higher knowledge. However, in small enterprises with up to 49 employees, there might not have structured processes of organizational learning. This leads to the third and fourth hypotheses of this study. 
METHODS
The research was a descriptive, quantitative, survey type. A stratified sample was defined from 200 managers of retail and service companies established in the Dirceu Arcoverde neighborhood in the city of Teresina, Piauí, Brazil. It was carried out between June and July of 2014. These individuals were included only once in the sample (Malhotra, 2012) . The data collection instrument was a structured questionnaire with closed questions. It was divided into four parts, being them: the profile of the company, the entrepreneurial orientation, the organizational learning and the organizational performance.
The first part included questions that characterized the type of company (micro or small), the business activity sector (product or service) and the company's life cycle. The classification criteria for the type of company was proposed by the Brazilian Support Service for Micro and Small Enterprise (SEBRAE, 2014) , where the micro company has up to 9 employees; and the small company has between 10 and 49 employees.
The company's life cycle was divided in companies with up to 4 years of establishment, and still being young; companies with 5 to 10 years of establishment, under development, and companies with more than 10 years of establishment, considered mature. In the second part, to measure the entrepreneurial orientation, it was adapted the scale developed by Carneiro (2014) .
In the third part the organizational learning was measured. In these two parts a Likert scale of 7 points of agreement was used (1 -totally disagree to 7 -totally agree). The fourth and last part measured subjectively the organizational performance.
These subjective measures involve comparative perceptions of the company's result in relation to its main competitor, where it was adapted the scale of Moore and Fairhurst (2003) and of González-Benito, González-Benito and Muñoz-Gallego´s (2008) scale. In this part was used a 7-points Likert scale (1 -much worse to 7 -much better). The data distribution was observed and the non-normal was identified (p <0.001). The conceptual model was initially tested in an overall base with all organizations. In order to search for the convergent validity of the model, a total of seven items, with a factorial load below 0.7 were taken out.
Were eliminated 2 items of the dimension innovativeness, 4 items of the dimension Organizational Learning, and 1 item of the dimension Market Value.
The convergent validity adjust indicators can be seen in Table 1 . Source: Research data.
The discriminant validity was also observed through the square root of AVEs of variables greater than its correlation with the other variables, as noted in Table 2 and confirmed by the cross-loads of items which were higher in their respective variables than in others (crossloadings), in Table 3 . The structural relations of the conceptual model were proven to be adequate to explain 4.9% of the variance of the Organizational Performance, according to pre-established criteria (Hair et al, 2014) , confirming hypotheses H1, H2 and H3. These indicators can be seen in Table   4 . Table 5 . These results confirm the hypothesis H4. The moderation test considers the influence of the variable time of existence of the organization over the relationship between OL and EO and for the relationship between the EO and the OP. These relations confirm the mediation of EO. These results collaborate for the confirmation of the hypothesis H4. These results can be seen in Table 6 . For small size businesses managers these results suggest that the Organizational Learning should be structured as a process that can generate an effective contribution for the expansion of the results of the company.
This learning process should also contribute to the innovative capacity of the organization, another aspect previously identified as of minor contribution for the organizations in this study.
